
Good (insert day you are reading this) to you all, fellow humans!  It’s good to connect with you in
this very vicarious way again, continuing along as we have for the past year and change.  How
has life been for you all?  I’m not asking merely as a formality or a way to fill space in the
“conversation”, I genuinely would like to know how each and every one of you are doing.  Write
your responses down, date the entry, fold it up, save it, and read it to me the next time I see you.
I’m honest about this, by the way.  I want to know how you are doing this exact moment, the
moment you first read this lesson.  I want it to be somewhat immortalized, like how people know
where they were when Kennedy was killed or when the Twin Towers were struck.  This is
Jarrod, by the way.  I’m taking over this week’s lesson while Kristin gets the cakes and whatnot
ready for Conan’s birthday party.  Oh, that’s right! Conan turned 7 on Friday (that’s the 23rd of
April for anyone reading this weeks or months after the fact).  If he keeps up like this, he won’t
be our sweet little boy anymore, and that makes us a bit sad, but we’re happy to throw him a
little party, he’s very excited for it.  Anyway, enough of that, on with the lesson!

I would like to think that we, as in all of you reading this and me, are pretty good people.  We
don’t discriminate against people based on ethnicity, biological sex, gender identification,
religion, etc.  What the kids these days call being “woke”.  I know that I, myself, try to treat
everyone pretty equally, following the Golden Rule and all that, using empathy to dictate how I
interact with my fellow man.  But, despite our best efforts, there is a nefarious force afoot, foiling
our most valiant efforts to be our best selves with certain groups.  The name of this dastardly
foe?  Implicit bias.  The name may clue you in on what it’s all about, but let’s take a deeper dive
into this.  Let’s start by breaking down the term into its individual components - implicit is
something that exists without being outright stated (“I think stepping through that door would be
bad choice for you” is an implicit warning, as you aren’t outright saying “I’ll harm you if you come
inside”), and bias is, well, prejudice for or against a certain person, group, place, or thing.  So
implicit bias is prejudice that isn’t outright stated. To put a finer point on it, and to more fully
contextualize the meaning behind this lesson, “Implicit Bias” are the actions we take or the
words we say regarding certain people or groups without realizing it.  For example, a White
person who considers themselves not racist, treats people of other ethnicities with respect and
kindness, but feels a little more leery about his wallet if he ends up in a predominantly Black
neighborhood.  A man who believes in equality of the sexes and believes that women should
have access to the same opportunities as men, but when a woman tells him something, he gets
a second opinion from another man.  Someone having an irrational wave of fear if they see a
person of the Islamic faith wearing traditional Muslim garb walking around.  These people aren’t
outright bigots, they probably don’t even have that thing going where they’re terrible racists on
the inside but don’t let on to anyone around them in order to save face.  They’re normal people
trying to be the best they can be to everyone around them while their brains are betraying them.

Why does this happen?  There are a litany of things, such as past experiences, the environment
one is raised in, stuff like that, but I think the most pervasive is, no surprise, the media.  I’m
pretty sure Kristin has mentioned stuff like this before, but think of the way that Black people
have traditionally been portrayed in movies and TV shows - violent thugs, gangsters, drug
users, criminals, loud, abrasive, confrontational, all that jazz.  The news media playing into the
extreme Islamophobia that really reared its ugly head after the 9/11 attacks.  All kinds of media



showing women to be duplicitous, conniving, airheaded, and often untrustworthy.  Whether we
realize it or not, these stereotypes can seep their way into our brains and taint our perception of
others on a deep level, affecting our behavior in ways that we don’t realize isn’t normal until it’s
confronted either by ourselves or, more likely, someone else.  Usually someone negatively
affected by that behavior.  It’s insidious and disheartening.

So what can we do to combat this?  Well, a big part of it is something that has been talked about
in a prior lesson - epistemology.  Taking a look at why we think the way we think.  Taking a look
at how we have constructed our various thoughts and beliefs.  Why might we be a bit afraid of
people with different skin color than ourselves? Why might we view people of a different sex of
gender identity as lower than us?  Looking deeply at these questions and finding the seed that
sprouted our unconscious reactions is a very important step to discovering how to uproot these
thoughts and start to replace them with more healthy thoughts.  You can also spend time
training yourself to see each human as their own person rather than a collection of various
stereotypes or preconceived notions, which kinda goes hand in hand with the previous
suggestion.  If possible, maybe expose yourself more to other people and their cultures, helping
you to appreciate more of the similarities you share with others instead of being afraid of the
differences.  Realizing that these people are much like you, just trying to live their lives and get
through each day relatively unscathed and enjoy what they can along the way.  We are all we
have on this piece of cosmic debris.  Let’s make it pleasurable for everyone.

Well, that’s a wrap.  I don’t have much more to add, I’m too distracted by the smell of the cake
and the sound of the mixer making frosting.  I’ll let you go, you’ve spent enough time reading my
ramblings for now - go enjoy your day.  Stay safe, stay healthy, and tune in next week for the
continuing adventures of “Kristin’s Youth Lessons”.

By:  Jarrod Barron


